
To purchase this title:
Contact Prometheus Books at 800-421-0351 or visit 
your favorite local bookstore or online retailer. 

Prometheus Books
59 John Glenn Drive / Amherst, NY 14228 
Toll free: 800-421-0351 / Fax: 716-691-0137 
www.prometheusbooks.com

250 pp (illustrations) / ISBN 978-1-61614-174-5 / PB / $19.00

Lynn Cronin (New York, NY) is a veteran consultant for 
many Fortune 500 companies who has also held numerous 
high-level corporate positions, including vice president of 
management development with Sony Music Entertainment 
Co., consultant and account manager for Watson Wyatt 
Worldwide (a global human resources consulting firm), 
and partner with Hewitt Associates (the leading global 
human resources consultancy). Lynn now heads the Coed 
Company Consultancy (www.coedcompany.com).

Damned If She Does, 
Damned If She Doesn’t
Rethinking the Rules of the 
Game That Keep Women from 
Succeeding in Business

Howard Fine (New York, NY) has a wealth of high-
level managerial experience, including Senior Managing 
Director of the Human Capital Management Solutions 
division of Affiliated Computer Services, Inc. (ACS), 
Executive Managing Director of Buck Consultants, 
Managing Director at Watson Wyatt Worldwide, and 
partner with Hewitt Associates. With Lynn, Howard now 
co-heads the Coed Company Consultancy.

Forty-five years after Betty Friedan’s The 
Feminine Mystique, women have yet to 
achieve parity with men in the workplace. 

Men continue to make more money than women, 
and women’s representation in the higher manage-
ment ranks continues to lag behind men’s. 
	 Damned if She Does, Damned if She Doesn’t 
asserts that certain respected rules of business 
actually work against gender equality. The rules 
inadvertently create paradoxes that put women in 
no-win situations, limiting their opportunity to 
succeed relative to men. Written by a woman and 
a man who have lived in the trenches of the corpo-
rate battlefield, this perceptive analysis exposes 
five of these paradoxes and concludes with a new 
model for business, which the authors call a coed 
company.
	 With the insights that these two seasoned 
consultants provide, changes can be made that will 
finally achieve true gender parity in the workplace.


